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NOTICE

This is for all concerned that an advisory has been issued by the Additional Chief Secretary,
Department of Higher Education, Government of West Bengal vide memo No. 245-ACS-
HED/2026 dated 02.07.2026 on Ensuing a Safe, Inclusive, Fear-free and Ragging-free Campus
Environment for all students in Higher Education Institutions. The following measures are to be
maintained strictly in the college campus with regular monitoring and reviewing of the facts by

concerned authority/faculty member/team with topmost priority (ANNEXURE-I).
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ANNEXURE-I

|. ZERO TOLERANCE POLICY

ituti i i i form, sexual
stitution shall adopt and prominently publicise a Zero Tolerance Policy against ragging in any form,
E:?aryss:mm. gender-based violence, bullying (including cyber-bullying), §talkgng_. upumxdauor}. threats, ang dssctlng_uation on
any ground. Every student shall be informed that such acts shall invite strict disciplinary, administrative an legal action.

Il. SAFE AND FEAR-FREE CAMPUS

{ i i ratories, libraries, hostels and

institution shall ensure a safe academic environment for students, safe classrooms, labo 7

g%&‘ area.;. adequate lighting in all campus areas, functional CCTV sur_v;:lla:;ce_ at :;l:neirnagblte‘ m\ignnz v:vrgll: ;z&ecﬁng
i it arrangements, proper security deployment especially dunng ours, " ained

%&nﬁiﬁd“::n‘gogency regponse mgch%nisms. Adequate institutional arrangements shall be in place for ensuring the

safety and security of women students within the campus and hostels, including appropriate secunty deployment, proper

filumination of vulnerable locations, functional CCTV survelllance. regulated access 10 nostel premises and effeclive
emergency response mechanisms

IIl. WOMEN’'S SAFETY MECHANISMS

Every institution shall ensure that the Internal Committee under the applicabie law (POSH Act) is duly constituted and
functional, the Gender Sensitisation Cell\Women Development Cell remains active throughout the year, confidential reporting
mechanisms are available, and every complaint is handled with confidentiality, sensitivity, fairness, and protection from
retaliation.

IV. ANTI-RAGGING MECHANISM

The Head of Institution shall ensure functional Anti-Ragging Committee, Anti-Ragging Squad carrying out regular surprise
inspections, faculty mentoring of freshers, hostel monitoring & ensuring placement of Hostel Wardens & Matrons, orientation

rrogrammes for freshers and senior students, and immediate reporting of serious incidents to police wherever required by
aw.

UGC Directive on Online Anti-Ragging Undertaking (D.O. F. No. 1-15/2008(ARC)PT.I dated 12th June, 2023):

As per UGC's revised procedure, the process of filing Anti-Ragaing Undertaking has been made completely online. Anti-
Ragging Undertakir;%idmust be filled by students and parents/guardians online at http:/Awww.antiragging.in only. No hard
copies ar avits shall be accepted. Institutions must submit compliance on
hitps:/wwwv.antiragging.in/compliance_desclaimer.html. Soft copies of Anti-Ragging Posters must be displayed prominently.
For queries, contact National Anti-Ragging Helpline: 1800-180-5522 or helpline@antiragging.in.

V. STUDENT SUPPORT

Utmost priority shall be given to safety, discipline and overall well-being of students. Institutions should provide student
counselling services, mental health support. peer mentoring, faculty advisors, grievance redress mechanisms, and special
suppont for first-generation leamers and students from vulnerable backgrounds.

V1. ROLE OF PARENTS AND GUARDIANS

Parents and guardians are integral pariners in creating a safe, respectful and ragging-free campus environment. They are
advised to submit the online Anti-Ragging Undertaking at hitp:/www.antiragging.in, sensitise their ward, reporl incidents
promplly to the Anti-Ragging Committee or National Helpline (1800-180-5522), maintain regular contact with the student,
cooperate with the institution, promote dignity and respect, discourage ragging culture, and stay informed about the

institution's policies and legal consequences. Activate Winc
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Vil. GENDER SENSITISATION

Mmmmmu.hwmwwmmmmmeroq&r. behaviour, digital
m.mmamnmm.cmmmm.mmumw ragging and viclence.
Stakeholders viz. mmmdm&mmtomldpwamwmmmmmmsm

Auﬁoﬂty(OLSA)huybodemwwwpaﬁidpmuhaﬂmtoenmadwmmmm.

Vill. DIGITAL SAFETY
|mammpmptawonqdnucyb«bumm.mmdmmphs.mmmmmm,mm
mmr:mmdmm mmmmummwmmmmw

The Vice-Chancellor!P -m—wcemﬂMmmmmmotwmumy.Mw

of compiaints, prompt disciplinary wherever warranted, reporting of serious Incidents

and reguiar mmmWWy.mwdmmmmawmwwnmu

the mechanisms at intervals and ensure that any deficiency is immediately
mmmmmmmmommdmamnmmmmmmu Failure to exercise due

diigence may attract apwammmqmmww

X. EMERGENCY RESPONSE

Every institution shall prominently display Police emergency numbers, Women's Helpline, Anti-Ragging Helphine (1800-180-
5522), Institutional grievance contacts, Intemal Committee contact details, and Hostel Wardens’ & Matrons' contact numbers.

Xi. PERIODIC REVIEW
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